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Abstract. The current state of a labor market in the Russian Federation including the Republic of Tatarstan is shown
in article, the intra firm labor market is characterized on the example of JSC KAMAZ. The problems peculiar to
split-level social and labor relations are opened. The most important of problem transformations – existence of
structural disproportions of employment, and also decrease in level of social security in the work sphere are
allocated. It is concluded that there is an inefficiency of a state policy of employment, and also an inefficiency of
functioning of system of social partnership represented by all its parties. Paramount measures without
implementation of which revision of approaches to employment regulation in Russia is impossible are designated.
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nature: 1) regional differentiation; 2) branch
differentiation [1, 2].
Numerous factors have impact on specifics of
regional labor markets very various on territories of
the huge country, namely: demographic and
sociocultural features, climatic conditions, security
with raw material resources, social and economic
development, etc. A variety of these parameters of
regional development, in turn, leads to deep
differentiation on intensity indicators on a labor
market, unemployments, to level of the income and a
salary.
Other major type of differentiation of the
Russian labor market, being shown not less deeply, branch differentiation, concerns branch structure of
employment, level of income and salary of workers,
level of their qualification, working conditions, and
work-bench setup in various branches of economy.
Thus, for the purpose of identification of
cause and effect interrelations in split-level social and
labor relations simultaneous research of regional,
branch and intra firm markets is necessary. From these
positions we will characterize a condition of labor
markets of Russia, the Republic of Tatarstan and JSC
Kamsky Automobile Plant (KAMAZ) in Naberezhnye
Chelny.
As data of tables 1 and 2 testify, statistical
data on the Russian Federation and the Republic of
Tatarstan since 2000 have similar dynamics: the
tendency of increase in number of economically active
population dominates; number of employed also
increases, except for crisis of 2009; respectively, the
tendency to reduction of number of the unemployed
was designated, except for rather sharp splash in their
number in 2009.

Introduction
Problems of employment and unemployment
are one of the most actual problems in the world as the
labor market directly concerns a human factor for the
sake of which reproduction process is carried out. Any
state especially applying for the status of social, sets a
task of achievement of full and effective employment.
The present stage of development of the
Russian labor market is characterized by a number of
serious problems to which it is possible to refer
inefficient employment, the large proportion of
structural unemployment, a low labor productivity
level, etc. For solution of the specified problems it is
necessary to reveal effective directions of optimum
development of labor market which would allow to
provide stability or flexibility of system of jobs and
the social and labor relations depending on a phase of
a business cycle at present moment.
Method
The labor market is one of large components
of national economy, the subsystem included in
system by means of a set of interrelations with other
subsystems at various levels of hierarchy. In turn, it
functions as open system, and in this quality is
influenced by factors of macroeconomic character. So,
economic crisis of 2008-2009 made direct impact on
the social and labor relations in labor markets of
enterprises and regions of their placement, having
negatively reflected in population employment in the
form of decrease in the real wage, growth of debt on
compensation, increases in unemployment and a parttime employment.
At the same time it is possible to mark out
some qualities of a labor market having the inertial

350

Life Science Journal 2014;11(6s)

http://www.lifesciencesite.com

Table 1. Unemployment in Russia by years
(averaged statistical data [3])

(4,12%) while the average level about the country
made 5,46%. The lowest unemployment for the last
decade was observed in Moscow (for the end of 2012
– less than 1%). High unemployment remains in North
Caucasus federal district – in Chechnya (27-32%) and
in Ingushetia (45-50%) [4].

Table 2. Unemployment in the Republic of
Tatarstan by years (averaged statistical data [3])

Fig. 2. Unemployment rate in the Republic of
Tatarstan, %
In the Volga federal district for 2012 two
regions had the lowest unemployment rate – the
Samara region (2,9%) and the Nizhny Novgorod
Region (3,1%), and the Udmurt Republic (6,7%), the
Kirov region (6,5%), Perm Krai (6,0%) [4] were in the
lead on unemployment.
According to data of the Ministry of Labour
and Social Protection of Tatarstan at the end of
August, 2013 unemployment made: in Kazan – 4716
people, Naberezhnye Chelny – 2723, Nizhnekamsk –
1260, Chistopol – 1033, Yelabuga – 660. In
December, 2013 level of the registered unemployment
made 0,88% in Naberezhnye Chelny (across Tatarstan
this indicator equaled 0,76%, in Russia of 1%) [5].
However, it should be noted that statistical
data even on the general unemployment underestimate
its actual sizes, not to mention that in Tatarstan
officials prefer to operate with figures of registered,
instead of the general unemployment. This
circumstance is caused by existence of the latent
unemployment which is expressed in introduction of a
part-time employment mode (as, for example, transfer
of workers to incomplete working week paid at a rate
of 2/3 from an average salary) practiced by KAMAZ
management, providing holidays without salary
preservation.
Despite the tendency to unemployment rate
reduction expressed in the post-crisis period, painful
points created within market decades are inherent in
the Russian labor market. First of all to such problem
transformations in the sphere of work and the social
and labor relations in the work sphere belong
structural disproportions of employment, and also
decrease in level of social security.

Unemployment rate graphics in the Russian
Federation and in the Republic of Tatarstan are shown
In figures 1 and 2 correspondingly.
Relative indicators duplicate a dominating
tendency of reduction of number of the unemployed
both at the level of federation, and at the level of
region in absolute expression with serious dropout
from this tendency in 2009. Moreover, unemployment
rate in all years in Tatarstan is slightly lower than a
similar indicator across Russia, except for 2009. In
crisis year in RT unemployment rate was higher
(8,44% against 8,3% across Russia), and the
unemployment rate gain in comparison with previous
year significantly surpassed the all-Russian indicator
(3,56% against 2,1%). In general, comparison of two
diagrams shows that in Tatarstan fluctuations of
unemployment rate are expressed more strongly, than
in Russia as a whole though in 2000 unemployment
rate in Tatarstan was lower, than the all-Russian
indicator.

Fig. 1. Unemployment rate in the Russian
Federation, %

Result
In changes happening in structure of labor on
the Russian labor market, it is possible to state
existence of the following tendencies:

According to data for 2012, the Republic of
Tatarstan was on the 10th place on unemployment rate
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- reduction of active working age population
and change of social and demographic characteristics
of labor;
- considerable difference of structure of
employment from branch structure of economy;
- reduction of number of farm workers and
increase of employed in services sector;
- gap in structure of supply and demand of
work by types of economic activity: demand for
workers of engineering work, experts in the field of
high technologies grows, on the contrary, the need of
enterprises for economists is reduced owing to labor
market glut by experts of this qualification.
The Russian market is superfluous on volume
and at the same time labor insufficient on the
structure. To avoid social tension in the city, the
region (and, obviously, according to requirements of
the authorities), the enterprises accumulate excess
labor on the productions, especially in mono-towns
that results in deficiency of work.
Striking example in this regard – KAMAZ. It
seems that unemployment at this enterprise (and in the
city) could be significantly higher if there was a
release of excessive labor which the enterprise doesn't
actually need in such volume. Today about 50
thousand residents (in an initial stage of activity of
KAMAZ 120 thousand citizens worked on it) work at
plant but even if the small part of these people is on
street, it will lead to intensity strengthening on labor
market with all negative consequences for economic
development and the social and psychological
atmosphere of the mono-town that it implies.
Besides backwardness of technical and
technological base of development of production,
unattractive working conditions, a low wage, low
status value of a working profession don't promote
optimization of age structure of labor at the enterprise
– there is an aging of personnel, and the youth prefers
to work in other branches of economy or leaves the
city.
Thus, serious structural distortions both from
demand, and from the offer testify to existence of
rather deep imbalance on labor market. Instead of
aspiration to valid overcoming of this imbalance,
efforts of the regulator in this sphere are directed,
mainly, on preservation of jobs that promotes
preservation of inefficient structure of employment. It
seems that such situation suits all subjects of the social
and labor relations, and, first of all, power structures
as it forces them to strain mainly only during the
periods of slack economy. When the economy is on
the rise, growth of employment happens by itself,
automatically [6, 7, 8].
The overwhelming part of the busy
population of Russia (90%) is wage workers. In the
Republic of Tatarstan their share accounts for 92,3%

of total number of the employed in the 2nd quarter
2011; 4,9% of employed were engaged in business
activity without formation of legal entity, the others
worked on farms in production of rural, forest, hunting
economy, fishery and fish breeding for sale [9, 10].
The main source of monetary income of
inhabitants of the Russian Federation and RT is the
salary low level of which makes serious braking
impact on development of quality of life of the
population. On average salary ($900) in 2013 we
conceded to Greece ($2400), Estonia ($1150), Chile
($1100), the Czech Republic ($1300), Bulgaria
($1000), not to mention the USA ($4300), countries of
Western Europe (in Norway - $5500, Germany $4000), and also Japan ($3900) and South Korea
($2200). However, Russia was in the lead on level of
an average salary among CIS countries, it is followed
by Kazakhstan ($640), Azerbaijan ($510), Georgia
($420), Ukraine ($390), Belarus ($320) [11, 12].
The favorite method to which the authorities
resort to allocate possible reproaches about high level
exploitation of wage labor by the capital, consists in
pointing at advancing dynamics of salary in
comparison with labor productivity. It is true that,
Russia considerably lags behind the highly developed
countries on labor productivity, though it is the leader
among CIS countries on this indicator. Nevertheless,
this circumstance doesn't cancel the fact of open
underrating of level of salary, its considerable lag
from the cost of of labor as "profit rate of domestic
nouveau riches is 2-3 times higher, than of the western
capitalists" [13, 14]. Besides, as many economists
consider, there is no close correlation dependence
between change of the real wage and change of labor
productivity, their interference isn't so unambiguous
[15, 16].
Businessmen aren't interested in adequate
estimation of cost of labor, capable to provide not only
simple, but also expanded reproduction of labor. The
practice of "pricing" on goods "labor" which has
developed in Russia testifies to inefficiency of
regulation of salary both in state, and in private sector.
High-quality transformation of process of
work from industrial to intellectual for the purpose of
labor productivity increase, besides investments into
creation of technological break assumes considerable
costs of training of employees, increase of their
qualification at the level of requirements of the
international standards of development of labor. In the
developed countries for preparation and retraining of
personnel of the enterprise they spend more than 10%,
and in firms "General Motors", "Sony" and in a row of
other – 15-20% to compensation fund; at the
enterprises of the Samara region – 0,05%. Therefore
the share of workers of the top skills, or "blue collars",
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4.

the working aristocracy makes 43% in the USA, in
Germany – 57%, in the Samara region – 6-8%.
Conclusion
Thus, Russia reached the condition of almost
full employment, however quality of this employment
is very low. Existence of numerous structural
distortions both in demand, and from in offer leads to
conclusion about existence of rather deep imbalance
on labor market. Despite domination of a tendency to
unemployment rate reduction on the Russian labor
market, the problem transformations, the most
important of which are structural disproportions of
employment, and also decrease in level of social
security in the work sphere are inherent in it
The state policy of employment is directed,
mainly, on preservation of jobs that allows drawing
conclusion on inefficiency of activity of the state in
the sphere of work and the social and labor relations.
Meanwhile, efforts of regulator have to be
concentrated on creation of real system of the social
partnership based on realization of a principle of
social justice, in a counterbalance to nowadays
existing system functioning inefficiently in the person
of all participants – the state, employers, working
(labor unions). In a word, the state policy of regulation
of labor market needs revision of approaches to
employment regulation in Russia without which its
forward social and economic development is
impossible.
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